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NATIONAL AND REGIONAL CORPORATE RECRUITMENT LEADER                                                                                     

Full Lifecycle Recruitment Summary 

· Senior Tactical and Strategic Full Life Cycle Recruiter and Sourcing Specialist with 14 years of direct experience successfully developing, implementing and utilizing sourcing strategies and campaigns. 
· Partner with hiring managers and HR Business Partner to fully understand skills required for candidates, wrote job descriptions, advised management on interviewing techniques, salary offerings and ERP Programs.
· Develop, implement and modify a proactive recruiting sourcing model including infrastructure, definition of roles, processes, metrics, training and implementation of advanced sourcing and recruiting methodologies. Analyze data to pinpoint areas for improvement, identify trends, and plan sourcing and recruiting strategies.
· Perform comprehensive recruitment functions for enterprises and integrated recruiting full cycle methodologies, e-research and e-sourcing technologies, services and best practices to expedite the hiring process, retain employees, decrease Costs per Hire and Time to Start, on boarding and build a productive partnering relationship with hiring managers and Human Resources.
· Leed various recruitment functions including requisition management, staffing/recruitment metrics, ensuring best recruitment practices, Diversity/EEO/AA compliance, college recruitment, advertising, new hire on-boarding and providing ATS training to newly hired Managers and Executives.  
· Continuously develop an extensive pipeline of both passive and active candidates for current and future job requisitions. Ensure data integrity in Applicant Tracking Systems for tracking, compliance and reporting.
· Coordinate the classification and compensation level of new hires to ensure market competitiveness and maintain internal salary structure balance and integrity and avoid compression issues.
· Training and orienting supervisors and employees with respect to recruiting procedures, effective interviewing skills both cognitive and behavioral and applicable laws. 
· Basic understanding of employment laws and best practices in human resources recruitment processes (including knowledge of OFCCP regulations with respect to applicant tracking and database management)

· Recruit in the Government (DOE, DOD, DOT, and NASA) and Industrial Sectors throughout the United States and abroad in Pune, India, United Kingdom, Bangkok, Thailand and Sydney, Australia.
PROFESSIONAL EXPERIENCE
 2006 –Present:
RJS Recruitment Research, LLC (Boston, MA)

 2002-2005
Retained Recruiter & Business Outsourcing Consultant
 Perform proactive high volume and mid to senior level sourcing and research for current and future job requisitions attracting passive and active job seekers ensuring a diverse pipeline of candidates.

 Manage relationships with recruiting agencies and other vendors.
 Implement full-life cycle recruiting/staffing strategies for full-time, contract and temporary employees, which included traditional and strategic searches ranging from the executive level to the individual contributor level; sourcing, screening and interviewing candidates; checking candidate references; preparing candidate offers; negotiating/closing; adhering to EEO/AA compliances; establishing diversity initiatives; and working with Immigration Attorneys regarding sponsorships and visa transfers.  Researched, evaluated, and set up recruitment applicant tracking systems (ATS). 
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2005 – 2006
FUTURESTEP / A KORN FERRY COMPANY (Boston, MA)


RPO – Recruitment Process Outsourcing Company
Project Recruitment Leader & E-Researcher
 Performed comprehensive recruitment functions for large enterprises and integrated recruiting full cycle methodologies, e-research and e-sourcing technologies, services and best practices to expedite the hiring process, retain employees, decrease Costs per Hire and Time to Start and build a productive business partnering relationship with hiring managers and Human Resources.
 Responsible for managing the full recruiting process, maintaining headcount numbers to budget, maintaining and refining hiring metrics and generating weekly status reports.
· Enabled clients seeking RPO (Recruitment Process Outsourcing) services to allow an opportunity to streamline processes, reduce direct and indirect costs, align manpower planning with the client’s tactical and strategic business allowing efforts concentrating on core business as opposed to staffing.
1994 – 2002
BUSINESS ADVISORS.com LLC (Philadelphia, PA)


Corporate Recruiter / Talent Acquisition Specialist
· Sourced and placed managerial, technical, operational and administrative exempt candidates.

 Responsible for high volume technically based recruiting using research and sourcing techniques.
 Conduct phone interviews to gather pertinent information from candidates including job location, compensation, availability, relocation issues, and proficiencies for contract or permanent positions.
 Responsible for developing proactive strategic sourcing solutions throughout the organization while utilizing best in class practices, tools and strategies to identify and build talent pipelines.
1990-1994        INTERNATIONAL TECHNOLOGY CORP. (Edison, NJ and Pittsburgh, PA)


Corporate Recruiter & Lead Researcher – Eastern Region

· Identified, negotiated employment contracts and placed 1,700 exempt professionals nationally.

· Participated in marketing events, user groups, trade forums, professional associations and additional industry specific interest groups to build relationships and a candidate pipeline.
· Created, implemented, refined numerous efficient and effective solutions and strategy in recruiting processes including data management and procedures which directly led to an increase in productivity, morale, management satisfaction and reduced time to fill. 
1986-1990 CLEAN HARBORS, INC. (Boston, MA)

Corporate Recruiter and Acquisitions Facilitator

· Identified, actively sourced and placed 5,100+ industry professionals. 

· Performed phone screens, interviews, and reference/background checks for all candidates.
EDUCATION

University of Massachusetts






Amherst, Massachusetts

B.A. Business Administration, 1986

B.S. Organizational Development & Planning, 1986

Graduate Courses: Industrial Psychology; Group Dynamics; Corporate Decision-Making, Organizational & Behavioral Psychology; Market Research & Analysis, Business Management; Financial Management, Banking Relationships, Human Resources Management; Corporate Dysfunction.[image: image1][image: image2][image: image3]
