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SALES MANAGEMENT: 

Territory Sales, Corporate Recruiter

Focused and energetic sales leader with proven success creating profitable marketing strategies and improve business growth in dynamic business environments.

· Develops key client relationships with professionals and executives to expand account base.

· Orchestrates full cycle recruiting process effectively and ensures quality and client satisfaction to exceed sales targets.

· Designs strategies to increase account growth and works successfully in both team and independent business environments.

Relationship Building ( Professional Client Relations ( Sales Strategy ( Market Development

Service Launch ( Business to Business Sales ( Executive Recruitment ( Client Penetration Strategy

Profit Growth ( Proactive Field Sales ( Executive Communications ( Account Management

Client Satisfaction ( Account Development ( Sales Cycle Management ( Business Development

PROFESSIONAL EXPERIENCE

Solomonedwards group, Irving, Texas ( 2008

Financial executive services firm with $60M annual revenue.

Senior Search Consultant

Manage pipeline of 500+ leads and developed marketing and client penetration strategies to establish client base. Develop advertisements and execute sales plans. Promote positive professional relationships and interview candidates to understand personal career objectives. Prospect new business clients and collaborate with hiring managers to ensure proper recruiting strategies to develop candidate base. Prioritize and organize marketing, networking, recruiting and interviewing tasks to provide excellent customer service throughout full cycle of recruiting process.

· Revitalized relationships with key executive customers and expanded customer base.

· Broadened network of hiring managers, candidates and prospective sources through creative marketing and penetration strategies.

the jacob group, McKinney, Texas ( 2007-2008

National recruiting firm specializing in human resources, sales and marketing, manufacturing, engineering and finance. Annual sales of $3M.

Executive Search Consultant

Devised recruiting strategies and spearheaded executive client base. Performed full cycle recruiting activities. Sourced potential candidates from leading organizations and forged business development through cold calling and networking activities. Organized recruiting cycle and effectively multi-tasked in fast paced environment. Negotiated fees and exceeded profit growth objectives. Led business expansion and facilitated increased company network into key industries.

· Launched accounting and finance division from infancy and achieved profitability within 6 months developing business almost exclusively through referrals.

· Expanded key accounts from Fortune 100 companies.
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superior search & staffing, Dallas, Texas ( 2003-2006

Recognized leader in administrative, call center, legal, technical and healthcare personnel recruiting.

Director of Business Development

Directed business development and created cohesive recruiting procedures to ensure quality and client satisfaction. Identified prospective account relationships with diverse organizations in several industries – working directly with hiring managers and Human Resource Specialists to develop new business. Executed cold calls, interviews, background checks and fee negotiations. Build market and network development strategy to maintain high-volume client and candidate pipeline. 

· Orchestrated transition of recently acquired medical staffing firm into profitable arm of business.

· Ranked as top producer at firm with highest gross margin.

select personnel services, Dallas, Texas ( 2003

National staffing firm serving industries in manufacturing, financial services, information technology and professional services.

Branch Manager

Oversaw branch of staffing firm in high volume Dallas area. Implemented procedures to improve client base and customer satisfaction. Reorganize location and rebuild network and portfolio. Motivate and revitalize team of 6 members and temporary staff. Create tactical strategies and branch accountability for portfolio.

· Directed turn around of branch and successfully improved client relationships to increase profits after 5 years of stagnant business in area.

Robert half international, inc, Dallas, Texas ( 2000-2002

Global leader and Fortune 500 company specializing in professional staffing and consulting services.

Staffing Manager

Managed business network and candidate relationships. Prospected and developed client needs. Recruited candidates and facilitated full recruiting cycle activities.

· Propelled sales and produced $58K+ revenue per month.

EDUCATION/TRAINING

Associate of Science in Biology

Brookhaven Community College, Farmers Branch, Texas

Brian Tracy Seminar “Doubling Your Productivity, Achieving Your Goals” and Training

Scott Love Recruiting Seminar and Teleconference

PROFESSIONAL MEMBERSHIP

Dallas Human Resource Management Association – Special Events Chairman (2005 & 2006)

COMPUTER SKILLS

MS Office ( Access ( Photoshop ( EmpNew ( MicroJ ( CAPS ( Coats ( TalentSecure



















