
a better way to hire

WANTED

BountyJobs is an online marketplace where employers have access to thousands of
experienced headhunters – all ready to submit quality resumes as soon as a position is posted.

There are no costs to join and no monthly membership fees.
Employers choose their fees and pay one vendor, BountyJobs, who delivers the award

to the successful headhunter.



IT’S FAST. IT’S FOCUSED.
IT’S FAR REACHING. IT’S THE 
NEW FRONTIER OF RECRUITING.

Manage candidates and communicate with headhunters

Fill
Vacancies 

Faster

BountyJobs is used by 

thousands of professional 

headhunters, giving you 

access to a huge pool of 

talent. When you post a 

job, you can expect 

immediate response and 

top quality resumes –

even for hard-to-fill 

positions.

You Hire,
We Handle
The Rest

A single contract with 
BountyJobs means no 
more procurement 
approvals or individual 
agency contracts and 
payments. Add the 
BountyJobs’ employment 
guarantee and you
have the closest thing
to hassle-free hiring 
available.

Take Back
Enterprise 

Control

BountyJobs Enterprise 
gives you an instant view 
into all your staffing 
department recruiting 
and financial activity. It
is fast and easy to
implement, and the 
in-depth reports and 
spend analyses let you 
track and manage 
staffing in ways never 
before available.

View a snapshot of activity on each of your open jobs

Choose
Headhunters

on Performance

Review detailed profiles 
and statistics for every 
headhunter to help 
choose your placement 
partners. Disengage 
unproductive vendors 
with the click of a 
button.



Post a Job Description
When you have a position to fill, you post the details
on BountyJobs, along with the fee you will pay when
a headhunter fills your job. 

Engage Headhunters
A headhunter must ask your permission to submit resumes 
for the position. Check out their credentials and
performance history on BountyJobs before choosing
to accept or decline. 

Review Resumes
Receive candidates and shepherd them through your
normal process. Use BountyJobs messaging or communicate 
with headhunters offline to drive your placements.  

Award Bounty
When you make a placement, you pay the bounty
direct to BountyJobs, who delivers the appropriate funds
to the successful headhunter. BountyJobs will refund the
full bounty if the candidate does not work out for
up to 90 days.

How it Works
1

2
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Choose headhunters based on experience and performance. Track and manage recruiting across your company.

No start-up or membership fees

Pay only on placement

Full employment guarantee 

No obligation

NO RISK

Expand your talent pool 

Reduce time to fill

Eliminate administrative hassles

Access enterprise reporting

ALL GAIN



Pricing and Policies

Receive detailed monthly, quarterly, and annual activity reports. 

Terms of Use
To minimize paperwork and maximize efficiency, 
BountyJobs uses one central and fair Terms of Use 
to govern the relationship between all parties.

Bounty Payment
On the candidate’s start date, BountyJobs sends an 
electronic invoice for the bounty fee. Payment is 
due to BountyJobs net 30 days. There are no costs 
to join and no monthly fees.  

Previously Considered Candidates
No fee is due if you hire a candidate introduced 
through another source within the previous
six months. 

Employment Guarantee
If an employee you've hired through BountyJobs 
doesn't work out, BountyJobs will refund the fee
in full. Fees 20% of base salary and higher carry
a 90 day guarantee from start date. Flat Fees
and fees 19% of base salary and lower carry a
60 day guarantee.

Non-Solicitation
Headhunters may not recruit employees from 
employers with whom they made placements in 
the past 12 months. 

Protecting Your Privacy
Your contact information is not revealed to
marketplace headhunters until you engage them 
on your job and they must keep all information 
learned in a search confidential. 

OFCCP Compliance

Employers who contract with the federal government 
must comply with OFCCP regulations, which impose 
special record-keeping requirements relating to 
Internet Applicants.

To help employers comply with these regulations, 
BountyJobs offers employers a fully integrated OFCCP 
Compliance Module. When an employer activates 
this module, headhunters submitting candidates 
must expressly agree to maintain auditable records 
that meet OFCCP requirements.  



“BountyJobs.com is the best new 
sourcing tool I have seen in a long 
time. I get to try new search firms 
without all the hassle of getting them 
signed up with a contract and Bounty 
manages the entire process.”
Cathy Henesey
Leader, Talent Acquisition
Trane, Inc.

“I have been blown away by the 
effectiveness of BountyJobs for VP 
level executive positions. The speed 
and ease of use of this technology 
effectively makes BountyJobs the 
best sourcing tool I have ever used!"
Harry Wilson
Director of Executive Recruiting
Freddie Mac

“I'm officially addicted to
BountyJobs. I really think your site 
will be a big hit in this industry."
Nichole Franklin
Global Staffing
Colgate-Palmolive

“BountyJobs is a fabulous concept!
It is so much easier than dealing with 
agencies offline...I'm now telling all 
of them to go to BountyJobs when 
they call!"
Eileen Esainko
Employment Manager
Hyatt Hotels

“Based on terrific results, I'm
recommending Bounty to my HR 
partners throughout the enterprise."
Barry Ansell
Vice President Executive Recruitment
Kellwood Company

“It is the kind of win, win situation 
that is hard to walk away from!”
Jim Stroud
Sourcing Specialist
Microsoft

“I get shown a lot of new recruiting 
technologies and few impress me... 
BountyJobs does.”
Bill Radin
Author, Trainer, Recruiter

www.bountyjobs.com
Contact us at 212.803.7330 or employers@bountyjobs.com
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