Kristine Escobedo
5328 Sonoma Drive ( Keller, TX  76248
kristine_escobedo@verizon.net@ ( (817) 431-9623
  Recruiting Professional
Respected recruiting professional with 10+ years as a top recruiter and team lead.  Extensive expertise in client needs analysis and solutions through a consultative and focused approach.  Self motivated, dynamic communicator offering high-powered sourcing, recruiting and customer skills.  An experienced professional who excels in relationship building, uncovering new opportunities, customer needs, providing solutions and handling objections. 

Experience

CDI Corporation
(Virtual) Keller, Texas
Corporate Recruiter Lead, CDI PRO (RPO Group within CDI)
August 2006-Present
CDI PRO is the Recruitment Process Outsourcing (RPO) group of CDI.  Currently engaged as a Corporate Recruiter Lead for all internal CDI hires.  Previously spent time recruiting for the RPO engagement at Computer Associates.  Served as part of the Implementation team for the Computer Associates PRO win; engaged as CDI Process Leader and Recruiter for the Computer Associates implementation team.  Also served as implementation leader for the CDI PRO account for internal CDI.  Assisted with the interim recruiting team at the Computer Associates corporate headquarters on Long Island, NY.  Considered a process and sourcing expert within the PRO organization.  

· Responsible for regional full life cycle recruitment.

· Develop and maintain a network of contacts for sourcing leads.

· Partner with senior management to discuss critical hiring needs and talent management strategies.

· Develop and sustain relationships with internal sales managers to effectively recruit for the IT Solutions and Engineering Solutions verticals within CDI.
· Identify and develop sourcing methods through referral networks, local networking organizations, professional affiliations, internet mining, cold calling and research.  
· Considered a subject matter expert for hard to find skill sets.
Staffing Consultant 
Fort Worth, Texas
Contract Recruiter, EFW, Inc.      
   August 2005 – August 2006
Contract recruiting position responsible for all recruiting for international defense government contractor, specifically for IT and engineering recruiting efforts.
Contract Recruiter, Data Return, LLC.
April 2005 – August 2005
Responsible for the full life cycle recruiting process with an emphasis on hiring Engineers (Mechanical, Electrical, Manufacturing, Systems and Software) Project Managers, and hiring responsibility for all other Business Units of the Company at all levels including Directors and V.P.’s.
Buchanan Associates
Las Colinas, Texas
Director of HR/Recruiting
October 2003 – April 2005
Reporting directly to the President, my responsibilities included.  
· Identified candidates to fill open requirements for Information Technology positions.

· Average placements of 8 – 10 hires per month (both contract and permanent).

· Provided overall supervision and counsel to two recruiting assistants.
· Administered recruiting resources – Monster, Dice, and SonicRecruit/CareerExchange/CareerBuilder. 
· New hire orientation/termination processes & supplementary documentation.
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· Provided full life cycle recruiting for Dallas Corporate office, as well as Houston, Ft. Worth, Wichita, Bloomington and Canada.  
· Provided onsite recruiting assistance to one of our biggest clients, Texas Instruments.  Hired direct employees for their team.
· Handled employee relations, training and education, operational issues/strategic planning and special projects.  Resolved actual and potential employee issues through analysis of performance appraisals, counseling, and coaching sessions.  
· Responsible for all benefits administration for the company which included the following: Participated in and analyzed benefit surveys; researched, analyzed and participated in the development/design and administration of benefit plans and programs; oversaw annual enrollments; oversaw the maintenance of employee benefits records; resolved benefits issues and concerns with vendors. Interpreted benefit coverage and was involved in negotiating vendor/carrier contracts.
· Performed job analyses; wrote job descriptions; evaluated positions; participated in analysis of market pay and compensation practices; developed pricing/pay structures and budgets; administered pay for performance; approved salary adjustments and/or other base and incentive programs.
PSC, Inc.
Portland, Oregon

Personnel Manager/Assistant to CEO
October 2003 – April 2005

Coordinated Board meetings, made extensive domestic and international travel arrangements, prepared complex reports, interfaced with all levels of management and Board of Directors.  Handled inquiries from vendors and community leaders, managed special events, and handled a variety of tasks of a highly confidential nature requiring sound judgment and independent decision-making.

· Interacted with senior/executive level personnel internally and externally to solicit and/or provide information.

· Provided administrative support including initiation of correspondence of a complex and sensitive nature, and prepared reports and analysis of issues and recommend actions.

· Managed CEO’s calendar, e-mail, expense reports, credit card reconciliation, and contact lists.

· Hired, trained and supervised administrative team members in the corporate office.

· Supported Board of Directors as far as special needs, travel arrangements and expense reports.

· Kept records of Board and Committee meetings and calculated quarterly Board fees.

Other Positions Held
Employment Trends, Beaverton, Oregon
Direct Placement Manager
January 2001 – August 2001

Etalent.com, Portland, Oregon
Managing Director
January 2000 – January 2001

Nike, Inc., Beaverton, Oregon
Recruiter
January 1996 – January 2000
FLIR Systems, Inc., Portland, Oregon

Executive/HR Assistant

January 1992 – January 1996
Education 
Weber State University - Ogden, UT 1990
