ROBERT J. STAR
79 John Street
Newton, MA 02459
Contact: 617.201.5042
Email: rjstar7@gmail.com
Full life cycle recruitment experience has been acquired in the Environmental Engineering, Engineering & Sciences Construction Management and related fields in the following capacities:  Corporate National and Regional Recruiter, Generation Leader and E-Researcher / Sourcer.  The industries recruiting activities involve; Environmental Engineering, Engineering, Geosciences, Construction Management, Infrastructure Design, Waste to Energy and Renewable Energy & Re-Use. Candidates recruited ranged from entry level to senior management and administrative functions as finance, accounting, Information Technology, Human Resources.
Full Lifecycle Recruitment Summary 
[Concentration: Environmental Engineering, Engineering, Sciences & Energy Re-Use]
· Senior Tactical and Strategic Full Life Cycle Recruiter and Sourcing Specialist with 14 years of direct experience successfully developing, implementing and utilizing sourcing strategies and campaigns. 
· Partner with hiring managers and HR Business Partner to fully understand skills required for candidates, wrote job descriptions, advised management on interviewing techniques, salary offerings and ERP Programs.
· Provide full life cycle recruiting and sourcing solutions for permanent and contract positions, from senior-level executives down through middle managers to individual contributors throughout the United States.

· Perform comprehensive recruitment functions for enterprises and integrated recruiting full cycle methodologies, e-research and e-sourcing technologies, services and best practices to expedite the hiring process, retain employees, decrease Costs per Hire and Time to Start, on boarding and build a productive partnering relationship with hiring managers and Human Resources.
· Leed various recruitment functions including requisition management, staffing/recruitment metrics, ensuring best recruitment practices, Diversity/EEO/AA compliance, college recruitment, new hire on-boarding and providing ATS training to newly hired Managers and Executives.  

· Continuously develop an extensive pipeline of both passive and active candidates for current and future job requisitions. Ensure data integrity in Applicant Tracking Systems for tracking, compliance and reporting.
· Proactively partner with hiring managers to develop and recalibrate sourcing strategies and continuously re-define position specifications as required as corporate manpower necessitates and perform exit interviews.  
· Coordinate the classification and compensation level of new hires to ensure market competitiveness and maintain internal salary structure balance and integrity and avoid compression issues.
· Recruit in the Government (DOE, DOD, DOT, and NASA) and Industrial Sectors throughout the United States and abroad in Pune, India, United Kingdom, Bangkok, Thailand and Sydney, Australia.
Examples of Disciplines Recruited

Disciplines: Environmental Engineering; Engineering (P.E.) – Mechanical, Civil, Construction, Electrical, Industrial, Power Supply, Energy and Utilities, Chemical and Infrastructure Design, Geological Disciplines (PG) i.e. (Hydrogeologists, Hydrologist, Groundwater; Modelers, Air Quality; CAD/CAM Designers; Wetlands Delineation Assessors; , Analytical Services (Organic and Inorganic); Wastewater Treatment Operators and Regulators, Risk & Compliance Specialists; Brownfield’s Re-Development, Risk Assessment / Toxicologist (Human Health and Ecological); Health & Safety (CIH), Urban Planners; Emergency Response and Remedial Scientists and Engineers.
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PROFESSIONAL EXPERIENCE
2002 –Present:
RJS RECRUITMENT RESEARCH, LLC (Boston, MA)



Retained – Outsourced Recruiter & Talent Identification Consultant
[Services: Search and Consulting: Engineering, Environmental Engineering and Infrastructure]
1994 – 2002
BUSINESS ADVISORS.com LLC (Valley Forge, PA and Frederick, MD)



Corporate Recruiter / Talent Acquisition Specialist 

[Services: Brownfield’s Restoration, Air Quality, Engineering, Permitting & Remediation]
1990-1994        INTERNATIONAL TECHNOLOGY CORP. (Edison, NJ and Pittsburgh, PA)


Corporate Recruiter & Researcher – Eastern Region

[Services: Engineering, Construction Management, Infrastructure and Geosciences]
1986-1990 CLEAN HARBORS, INC. (Boston, MA)

Corporate Recruiter and Acquisitions Facilitator

[Services: Transportation and Disposal, Engineering and Analytical Consulting]
EDUCATION

University of Massachusetts






Amherst, Massachusetts

B.A. Business Administration, 1986

B.S. Organizational Development & Planning, 1986

Graduate Courses: Industrial Psychology; Group Dynamics; Corporate Decision-Making; Organizational & Behavioral Psychology; Market Research & Analysis; Business Management; Financial Management; Banking Relationships, Human Resources Management; Corporate Dysfunction.[image: image1][image: image2][image: image3]
